
 

 

Behaviour & Anti-Bullying Policy   

 

“Learning for Life” 

 

Holybrook Primary School is a place 

where children learn in an 

atmosphere of courtesy, kindness and 

respect. 

   

By providing a stimulating, caring and 

enjoyable environment we ensure 

that each individual is able to fulfil 

their potential. 

 



   

 

 

AIMS    

 To raise the children’s self-esteem so that they take pride in themselves and 

their work.   

 To encourage children to want to achieve and value what they do.   

 Be polite, well mannered, courteous and kind to others.   

 Respect people, their personal space and others’ property.   

 Learn to be responsible for their own actions and accept the consequences of 

theirs and others’ behaviour.   

 Understand the importance of regular attendance, punctuality and being ready 

to learn.     

 

OBJECTIVES   

Encourage the children to:   

 Maintain a calm, quiet atmosphere where learning can take place.   

 Do what is asked first time.   

 Engender a safe and secure environment.      

 

How the aims and objectives will be achieved   

 By positive reward systems for good work and behaviour.  

This includes -  House Point System (see separate sheets)  

                         Good citizen awards (see separate sheets)  

                         Attendance awards 

 Pupils earning positions of responsibility – in class and 

around  school 

 e.g. monitors 

  Celebration assemblies – praising good work, sporting 

 achievements and behaviour 

 Friday “Tea and Biscuits 

  Extra-curricular activities e.g. clubs - sport, art, drama/choir 



 School visits/visitors - e.g. theatre workshops, sport 

activities  and/or day visits, and/or residentials 

   

 For all staff to set a good example and be consistent when dealing with pupils 

(i.e. rewards and sanctions).   

 Ensuring classroom rules are collaboratively formulated and displayed in the 

form of a class mission statement. In circle time pupils will be given the 

opportunity to contribute to the debate on school behaviour and policy.   

 The management of lunchtime behaviour and systems used are consistent 

with and supported by the school behaviour management policy.   

 

 

 

 The use of a visual behaviour board in each class which makes a clear link 

between rewards for positive behaviour and sanctions for unacceptable 

behaviour. (see “Revised Sanctions Guidance” attached).  

 We recognise that, occasionally, behaviour can become extreme and pose a 

risk to the child him/her self, his/her peers and/or staff. Such incidents are 

dealt with according to the system as indicated in the “Revised Sanctions 

Guidance” (see attached).   

 The school council duty teacher and House Leaders promotes the school 

Behaviour Management Policy and are good role models.    

 To promote well-being and positive behaviour, the school ensures that the 

basic needs of the whole school are met by providing nurture provision, a 

breakfast club, healthy snacks, water coolers and a salad bar at lunchtime. 

 Ensuring significant behaviour incidents are recorded on CPOMS as soon as 

possible. 

 Ensuring CPOMS records are tracked and monitored on a weekly basis by 

the Headteacher. 

 Ensuring Governors monitor behaviour records each term. 

   

Anti-Bullying   

Bullying, of any sort, will not be tolerated in school.  As part of PSHE and 

assemblies, children are encouraged to speak to an adult as soon as possible if they 

feel unsafe in any way.  It is part of the home-school agreement that children and 

parents will inform school if there is a barrier to their safety and learning and this 

includes incidents of bullying.   

School defines bullying as behaviour that is:  

 repeated 

 intended to hurt someone either physically or emotionally 



 may be aimed at certain groups, e.g. because of race, religion, gender or 

sexual orientation  

It takes many forms and can include:  

 physical assault 

 teasing 

 making threats 

 name calling 

 cyberbullying - bullying via mobile phone or online (e.g. email, social networks 

and instant messenger)  

School retains the right to contact the police or social services if they feel that 

bullying is severe.  

 

On the report of bullying, the Headteacher  will be informed and fully investigate the 

matter.  This may involve talking to children, staff and parents.  A review of the 

investigation will then be given to the child or parent, where relevant.  If the 

investigation finds that bullying has occurred then it will be recorded in school 

records which are regularly monitored by the Local Authority, Governors and parents 

of both the victim and perpetrator will be informed.  In addition to this, if the bullying 

is based on the victim’s inclusion in a particular group, the relevant records will be 

completed and forwarded to the Local Authority.  

Sanctions will be enforced against the perpetrator in line with the severity of the 

action and/or frequency of incidents.  In extreme cases the child may be excluded 

and police informed.  

Children’s special educational needs will be taken into account when deciding upon 

actions.  

It may be the case that additional education is required and in this case the 

individual, group or class of children may receive additional lessons from class 

teachers or outside agencies.  

Where an incident of bullying has occurred, behaviour will be monitored by staff for a 

fixed time to ensure there is no re-occurrence.  Any re-occurrence will be dealt with 

in line with school’s behaviour policy.  

From time to time, children may report bullying that is happening outside school 

hours (e.g. text messages, Facebook).  In these circumstances parents will be asked 

to attend school for a meeting to resolve issues.  Parents will be informed of school’s 

e-safety policy and the statutory and legal ages for use of some technology.  If 

problems are not resolved, school would advise parents to contact the police.     



 

 

Holybrook  

House Points/ “DoJo” PointsReward System 

Weekly 

 Children will be awarded house points individually for ‘achievement’. This is 

not necessarily academic and the achievement should be relative to the child.   

 House points can be awarded by any member of school staff for achievement.   

 House points can be awarded when the achievement is more noteworthy by, 

for example, the curriculum leader for that subject or the Key Stage/Phase 

leader.   

 Children’s individual cumulative house/DoJo points are  recorded individually.    

 House/DoJo points will be  given electronically on a daily basis ,  and 

recorded weekly on the class house chart.   

 Each class will also have a mechanism for recognising and rewarding the 

house with most points per week.   

 The total house points across the school and the overall winning house for the 

previous week will be announced each Friday  in assembly. 

NB – House Points/DoJo points are “one and the same”.  

Half termly 

 Children will be rewarded individually on a threshold basis as follows:   

     25 house points:    Bronze star/badge  

     50 house points:    Silver star/badge  

     75 house points:    Gold star/badge  

   100 house points:  House colours star/badge 

 

 

   

They will be physically awarded a badge  to wear on their uniform once each 

threshold is reached. Once the next threshold is reached the badge  should be 

exchanged for the next one. 

  



 The house that wins overall each week  will win a reward. These will be as 

follows:   

    1st win:    Non uniform day  

    2nd win:   Film afternoon  

    3rd win and beyond: By negotiation   

There will also be a trophy awarded to the winning house in the Celebration 

assembly at the end of each half term.Yearly   

 The house with the most points at the end of the year will be recognised in 

assembly and awarded certificates.  

Regularly 

Children will have the opportunity across the school year to compete against 

other houses. Eg. Sports days for which house points will be awarded.  

In addition, each house will have ‘advocates’ from the staff across school. 

These advocates will meet with their house on a half termly basis and talk 

about how the house is doing generally, how they can improve, how they can 

work better both individually and as a team etc. These advocates will also visit 

each class from time to time and check on the progress of their house 

members, encourage them and generally support in their everyday welfare. 

This will then create a higher degree of personalisation and support for 

EVERY child across school. They will also become an extra adult for each 

child in school to talk to if they so need to. This could then be extended so 

that each adult has their own group of children within their house to ‘mentor’ 

at an informal level.  Within any class no two staff members should be in the 

same house if possible. The House Managers will be non-teachers and lead 

each House, leading the House meetings and visiting classes to award 

stars/badges regularly. 

 

     

House                                   Name                                   Advocates 
Blue                                      Guide Dogs                          Carol Brame                            
Red                                       Action for Children               Chris Hyland                        
Green                                   Macmillan                             Dave Neen                          
Yellow                                   Candle Lighters                    Honora Horsman 
                        
At the beginning of each term  two house captains will be elected  for each house 
from the Y6 cohort.. They will work with the house manager in collating points,  
taking house meetings etc.  

Early Years may operate a modified House system better suited to the routines of 
the unit. Care must be taken to ensure that no individual child is reaching thresholds 



too quickly. Similarly, any system is open to abuse and mis interpretation and regular 
checks and conversations are important.   

 

Good Citizen Award   

Any child that has shown courtesy kindness and respect can be awarded a ‘green 

ticket’ (see separate sheet). The central principal being that the staff catches children 

being good.   

All adults (teachers, support staff, office staff, lunchtime supervisors, kitchen or ‘site’ 

staff ) can award good citizenship. The slips have to be filled in and initialled by the 

member ofstaff. The larger piece is retained by the child to show parents/carers, the 

smaller portion to be ‘posted’ into the box at the front entrance of the school.   

In the celebration  assembly, one winner is drawn from each year group/class. The 

winner has a choice of a prize from the following:-  

 A photograph taken with a friend 

 Have a cup of tea with a friend and a member of staff 

 Bring a CD/tape to listen to in an afternoon lesson of their choice   

All winning tickets are put into a second draw. At the end of each year two tickets are 

drawn from the KS2 box. The children win a book token and are taken to 

Waterstones by Mrs Wood and/or Mr Neen to choose their own books. Winners are 

presented with their prizes in the end of year assembly. 

  

 

 

 

Reward System for Good Behaviour in Class 

Golden Time/”Tea and Biscuits”   

Pupils earn ‘golden time’ throughout the week. If misbehaviour warrants losing any of 

this time the pupil’s name and minutes lost will be displayed on the class visual 

behaviour board. By Friday, any minutes lost will be calculated and that pupil loses 

that amount of time from an activity of their choice during ‘golden time’.   

The ‘golden time’, green ticket and visual behaviour boards system run alongside 

each other to support positive behaviour.  

Pupils earn the privilege of “Tea and Biscuits” every Friday for being an “always” 

child.  



The Holybrook Rewards and Sanctions System are displayed in each classroom.    
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